KERALA ACADEMY FOR SKILLS EXCELLENCE

(State Skill Development Mission, Government of Kerala)
Rgd. Office: 3 Floor, Carmel Tower, Varhuthacaud, Thiruvwananthapuram-14

PROCEEDINGS OF THE MANAGING DIRECTOR
[Present: Dr. Sriram Venkitaraman 1A5)

Sub: KASE - Centrally Sponsored State Managed Component of PMEVY in Kerala target allocation - Order
issued - Reg.

Read: Eo! for the empanelment of Training Providers for implamenting C55M Component of PMEVY, vide
Motification No.KASE-04/2017 dated 19.12.2017 of MD, KASE.

&

ORDER NO.KASE/04/2017 DATED: 21.07.2018

KASE belng the State Skill Development Mission {SS5DM) is the Modal Agency for implementing the Centrally
Sponsored State Managed (CSSM) companent of Pradhan Mantri Kaushal Vikas Yojana (PMEVY). In response
to the Eol, vide read above, KASE has empanelled Seventeen (17) Training Providers to implement the CS5M
component of PMEVY.

The List of empanelled agencies along with the details of targets allocated to each is attached as Annexure A
The empanelled Training Providers should read through the instructions and comply with the pre-
conditions listed in Anpexure B initiation of any batch.

ng Director

Dr. SRIRAM VENKITARAMAN IAS
Managing Direclor
Kerala Acadamy fof Skills Escallance
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1. M/s Don Bosco Tech Society, B-32,Gali No.7 , Dashrath Puri, New Delhi.

Anpesure A

5l.Mo Sector Job Roles | N5OF | QP Code No. of District wise Target/ Total
Level I hours Job role Target/
{Excluding (Mo. of lob
- Digital | batches/Total Target | Role
: | literacy) Nos) |
i IT/ITES Domestic | NSOQF | 55C/Q22 | 440 Alappuzha (4,120 240
Data Entry | Level 4 | 12
Operator Thrissur anzoy |
Z Tourism & | Food & NSQF | THC/QO3 | 340 Wayanad | (4/120) 240
Hospitality | Beverage Leveida |01 | |
Service - Enllam [#/120)
Steward L o
3 [Telecom | Customer | NSQF [ TEL/Q01 240 | Alappuzha | (4/120] | 240
Care Level 4 | B2
- Executive Thrissur [4/120]
{Relationsh
. | ip Centre)
3 Automotive | Automotiv | NSOQF | ASC/O14 490 Kannur {4/120) 360
e Service Level 4 |11
Technician | kezhikode {4/120]
(2,3
wheeler) | Wayanad {4/120)
5 | Capital CHNC | MSOF CsCfga . 440 Ernakularm (271200 130
Goods Operator= | Leyel 3 | 15
Turning
B Capital Manual MEQF C5C/002 B0 Kannur (4/120) 240
Goods Metal Arc | ppypl 3 | D4
: welding | Wayanad | (4/12D)
*| /Shielded :
i Metal Arc
Welding
| Welder |

Total
Target |
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2. Prowins Agri System Private Limited, Sogariko, TC 30/2883, Maruthomkuzhy, Kanjirampara,

Thiruwananthapuram.
SLNo = Sector JobRoles NSQF | QP No.of  District wise Target/  Total | Total
Lewvel Code hours lob role Target/ | Target
{Excluding (No. of lob
Digital batches/Total Role
: lireracy) Target Nos)
1 | Agriculture  Micro NSOF | SsC/a22 240 Thrissur (1/30) 150
irrigation | Leveid 12
Kollam ( {1/30})
Kannur | {1/30}) ‘
Trivandry | (2/60)
| | T ! | I
2 | agriculture | Mushroo | Not Alappuzha | (2/60) 300 |
m Grower | Aligned I 450 |
Thrissur (2/60)
1 Kollam | (2/60)
\
| Kannur (2/80)
’ (2/60} |

| Trivandria

Sector lobRoles | NSOQF OPCode No.of | District wise Target/ = Total | Total
5l.Ne Level hours Job role Target/ | Target
(Excludi | (No. of batches/Total | Job
d ng Target Nos) Role |
[ Digital .
literacy)
1  Tourism& | Front NSQF | THC/G01 320 | Alappurha | (4/120] | 180
Hospitality | Office Level 4 | 02 ' -
Associate | ! Malappuram | (2/60)
[
360
' | I
2 | Greenlobs Solar PV |NSQF | 50/Q010 8 240 | Alapputha (4/120) | 180
installer - | Leveld | 2 " B
Electrical alappuram  (2/60)
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4, Kavitha Private ITI, West of Y.M.C.A, Sanathanam Ward, Alappuzha.

lob Roles I"EIJ.F ap Mo, of District wise Tilrgttf Total Total
Sector Level Code  hours Job role Target/ Target
(Exelud [No. of Job Role
"E  batches/Total Target
Digital Nos)
| . literacy |
i ' ! -
Capital | Fitter | NSCOF | CSC/00 | 540 | Alappuzha | (4/120)
Goods | Fabrication Level3 | 303 | ' 120
|
o
Capital | Fitter - | NSQF | CsC/00 | 540 | Alappuzha | (4/120) 120
Goods | Mechanical Level 3 | 304 i
Assembly e —— o
Capital | Manual Metal Arg | N3OF CSC/QD 540 Alappuzha | (4/120) 120
Goods @ Welding/Shieided  Levei3 | 204
Metal Arc é
| Welding Welder . y |
| Autom | Automative NSQF | ASC/Q1 | 490 | Alappuzha  (8/120) 120
otive aervice Level 4 | 411 1
Technician
2,3 wheeler)

Sector | JobRoles  NSQF Level | QP Code | No.of Dlhtﬂ:twiuTurgetf | Total Total
huur! lob role Target/ = Target
{Excludi {No. of Job Role
72 | batches/Total Target
| Digital | Nos) ‘
: | literacy) .
Telecom  Customer | NSOF Level 4 | TEL/QD100 | 240 | Trivandrum | (4/120) . ‘
Care
Executive | Kollam {4/120) o
Telecom ! . 360
{call | Kasargod (#7120} |
Centre)
=
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&. Tangicepts Human Capital Solution Private Ltd, 5/1354G, Greens, Kottaram Rood, Nodakkavu, Calicut,
Kerolo.

Sector Job Roles NSQF QP Code  No.of District wise Target/ Total Total
Level hours lob role Target/ Target
(Excluding (Mo, of Job Role
Digital | patches/Total Target
literacy) Hﬂil
Electronics  Mobile Phone MSOF ELE/ORE 400 Kasargod (130} 30
& Hardwara Leveld |04

Hardware Technician

Electronics | CCTV NSQF | ELE/Q46 | 400 | Kssargod (1/30) 120
& Installation Jlevelid | 05 ' ' I
Hardware | Technician | Kannur [2/60) [
I
| | . I
Malappura | (1/30)
S — I | | __ im | 300
= 1 I ' - PR e " R e ——
Electronics . | Field Technician NSQF ELE/Q46 | 340 | Malappura | (1/30) n |
i . Level 4 | 0L fr
Hardware | Compiting |
and Peripherals
Apparel | Sewing NSQF | AMH/Q | 310 Kasargod | (1/120 | 120
Machine Level4 | D301 ’ )
Cperator
[
n

SLN | Sector  JobRoles NSQF | QP | No.of | District wise Target/ | Total | Total

o Level Code  hours Jab role I Target/ @ Target
{Excludi | [MNo. of batches/Total | Job Role
ng Target Nos)
Digital i
literacy)
1 Apparels, NSQF | AMH/ | 310 Malappuram | {2/60) 180
Made-ups & level 4 | Q030
Home SEWINE j | Palakkad
Furnishing Machine (4/120
| Operator I

[
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7 Capital Draughtsm | NSOF ESIE-' 440 P (Z/60) &0
Goods an Level 4 2040
2
'3 Automotive | Automotiv | Not Kozhikode | (3/20) 150
&5ervice | Aligned 800
Technician | Kannur
| Level 5 . |I;2:'Eﬂ] '
I |
a Plumbing Plumbing -  NSQF | PSC/ | 360 | Kozhikode i2/60) 150
| General level3 | 0010
| . | a |  Kannur (3/20]
|
5 Media and | Sound | N5SOF | MES/ 280 Kannur [2/60}) &0
Entertainme | Editor Level 4 I 0340
| nt , 4 : |

= =

sl | Sector . JobRoles = NSQF | QP Code | No.of | District wise Total | Tot |
No Level hours itf Job role Target/ al
(Exchudi (No.of | Jdob | Tar
I:ri;?ut batches/Total Role | get
' _ literacy] get Nos) _
1  Logistics Data Feeder - Not | Ernakuia | (2/60) &0
. Warehouse Aligned | m
1 | Logistics Courier Delivery | NSQF | LSC/Q30 (310 | Ernskula | (2/80) | &0
| Executive level3 |23 | ' m
3 | Automotive Showroom | NSCIF | ASC/Q1 | 490  Pathana | (2/60) &0
Hostess - Leveld |11 | mthitta
Customer
Relationship
Executive | : .
4 | Automotive Automothve NSOF | ASC/a1 | 490 Pathana | (2/60) | &0
Service | Leveld | 411 ' mthitta $g0
| Technician | 2 & .
| 3 wheeler ) - .
5 | Capital Goods | Fitter - Electrical | NSQF | €SC/Q03 540 Malappu | (2/80) | &0 |
I E Electronics | Leval 3 | OS5 ram
| Assembly |
| | | " ..
& | Capital Goods | Manusl Metal NSOF | CSC/002 | 540 | (260 60
' Arc Welding / Level3 |04 ' Malapau |
Ehialded KMotal Fam
Arc Welding ! | |
Welder | _
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9. Acme Indla Microys Private Limited, 17 Floor, Gore Building, Senteshi Mata Rood, Kalyon(W)

'Sl.Na  Sector JobRoles  NSOF  QPCode No.of  District wise Target/  Total  Total
Level haurs Job role Target  Target
[No. of batches/Total [ lob
' {Exchudin Target Nos) Role
' g Digital
‘ [iteracy)
|
1 | Electron | Field NSOF ELE/CI46 | 340 | Palakkad | (3/90) 120 i
ics& | technician | Lewel- 4 01 :
Hardwa | Computing Ernakulam | {3,/90]
re. £ |
peripherals B
2 | Electron | CCTV | NSOF ELE/Q46 | 400 Malappura | {3/%0] | an
ics & Installation | Level - 4 |05 m
Hardwa @ Technician
re ! 450
3 | Self NSOF AMF/Q1 | 380 Kcllam (2/60) 120 |
parels. Employed Level -4 | 947%
ade Ups - Tailor Thrissur {2/80)
Hame ‘
wrnishing
5 |L|:.vgis'tics | Documentat | NSQF | LSC/Q11 | 310 Wayanad | (2/60) &0 |
t ion Assistant | Leyvel -4 | 22 z |
TC4/1607 ( 1), Keston
' SL.No  Sector | JobRoles | NSQF | QP Code | No.of | District wise Target/ | Total | Total
I Level | hours lob role Target | Target
[No. of f Job
[Exciudin | batches/Total Target | Role
| £ Digita Nos)
‘ Iiteracy)
1 | Agriculture | Organic NSOF | AGR/Q12 | 240 Trivandrum | (11/330) 330
Grower Level- |01
. 4 . :
2 | Telecom Customer NSQF | TEWQO1 | 240 Trvandrum | {3/30] | a0
Care Level - | DO
Executives | F
Telecom Call [ 570
Centre ; - : 4
3 | Automotiv | Automotive | NSQF | ASC/O14 | 430 | Idukki (5/150) | 150 |
E Service Level- | 11
Techmician | 4
283
| Wheelers |
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11. GM Shiptech Training Pvt Ltd,No.1/374, Bharathi Nogar,1” Street, Vengaivasal, Chennai

51.Nao Sector Job Roles NSOF  OF Code | No.of @ District wise Targetf | Total Total
Level hours Job role Target/  Target
(No. of Job
{Exciudin batches/Total Rale
g Digital Target Nos) |
| literacy)
1 | Capital Metal Inert ant ' i Kozhiko | (3/90) 1B0
Goads Gas / Metal | Aligned | [ i de
Active Gas [ - {2/90) |
Gas Metal | Ermakuwl |
| Arc Welder- | | am
2 | Capital Manual NSOF | CSC/0DZ | 540 | Korhiko | (3/90) 180
| Goods | Metal Arz Level - | D4 | de
Welding / 3 (3/90}
Shielded Ermakul
Metal Arc # Lam
Welding '1. !
| Welder |
3 | Tourism & | Front Office | NSOF @ TCH/QO1 | 320 idukki | (3/90) 180
Hospitality | Assoclate Level - |02
4 | Kozhiko | (3/90)
de
4 Tourism & | Food & NSQF | TCH/QD3 | 340 Idukki | {2./60) 180
Hospitality | Bewerage Level - | 01 1260
Service - 4 Kozhiko | [2/60)
Steward [ de
| {2/60)
Ermakul
I afm
5 | Constructio | Bar Bender & = NSQF | CON/QDZ | 440 Kozhiko | (3/90) | 180
'n Steel Fixer Level - | 03 | da . !
4 | | (3790} -
crmakul
| am |
&  Plumbing | Plumber | NSQF | PSC/001 | 360 Kozhiko | (3/90) 180
General | Level- | 04 de :
| 3 | {3790)
Ernakul |
_ am
7 Health care | General Duty | NSOF | HS5/Q51 450 | Kozhiko | {3/30) 180
Assistant Leval- | OF de i
[ 4 (320 |
Thrissur |
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12. 5B Global Educational Resources Pvt Ltd 836/89, Arackal Building, Janatha Rood, Vytilla, Kochi.

sl.No Sector JobRoles | NSQF QP Code No.of | Districtwise  Total | Total
Level hours | Target/Jobrole Target/ Target
[No. of Job
| (Excluging | batches/Total Role
Digital Target Nos)
| literacy]
1 | Banking | Business NSQF | BSC/QOD301 | 150 Thrissur 'fll"ﬁﬂil | 80
Financial Comespondence | Level | |
Lerdices & E Business -3
IMGUTANCE Fatﬂha?nr { 150
7 Plumbing Plumber - MNSOF | PSC/QODI0S | 360 | Ernakulam | (3/90) 90
General | Leve
e ol

SI.No Sector JobRoles | NSQF QP Code ] No.of | Districtwise = Total  Total
Level hours @ Target/ Jobrole | Target/ Target
d {Mo. of Job
, | |Excluding | batches/Total | Role
| ' Digital  Target Nos)
| literacy)
1 | Automotive Welding and NSOF | ASC/Q310 | 515 Kollam | (4/120) | 120
Quality Level- | @
| Technician L
[ Logistics Courier Delivery | NSOF | LSC/Q302 | 310 Emeakulz | (4/120) 120
. | Executive | Level- | 3 . m
2 __ | | L[ | 4
3 | Logistics Documentation | NSQF | LSC/Q112 | 310 | Emakula | (3,/90) 50 |
Assistant Level- | 2 m I
3 "
4 | IT-ITES Domestic Data | NSOF | 55C/Q221 | 440 Palakka | (2/60) &0
Entry operator | Level- | 2 d
4 - I
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14. Kites Software Pyt LTD, Second floor, 1.V House Building, Pipeline Junction, Palarivattom, Cochin.

Sl.No  Sector JobRoles NSQF | QP Code  No. of District wise Target/ Total  Total
Level hours Job role Target/ Target
{No. of batches/Total Job
([Excludin Target Nos) Role
| g Digial
| literacy)
1 Banking Accounts | Not Pathanamthitta | [2/60] 240
| Financial Exetutive | Aligned |
| Services & | (Recordin | Malappuram (6/1aa) |
Insurance | g &K | |
Reporting) I
" 1
. I I .
2 | Electromic | Maobile NSOF ELE/C81 | 400 Malappuram (2/60) 60
| =& Phone Level -4 04
| Hardware | Hardware
Repakr r
Technicia !
n ! \ I | :
3 | apparel Sewing NSOF AMA/O0 | 310 Malappuram | (2/60) 120 70
| Made ups | Machine | Level -4 an
and Home | Operator Kannur (2/60)
Furnishing | |
5
4 | Constructi | Assistant | NSOF | CON/OOS | 440 Pathanamthitta | (2/50) B0
on | Electrician | peyel3 | 02
£ Media & | Animator MNSOF MES/QO7 | 280 Ernakulam {3/90) | 80
| Emtertain Leval 4 | 01
| ment . |

No. of District wise Total + Total
hours Target/ Jobrole  Target/  Target
[No. of Jab
|Excluding batches/Total Role
Digmal Target Nos)
fiteracy)
1 | Tourism | FoodB | NSOF THC/QDZ | 34D Kozhikode | (2/60) | 60 |
& Beverage | Lavel 4 L} 450
Hospitalit | Service -
y Steward | |
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2 Tourism Mt NSOF THC/OQ30 540 Kozhikode | (2/60) B
& Cuizine Level & 06 [
Hoszpitalit | Cook
lr —= —
3 iT- ITES Domestic | NSOF SSCIG27 | 440 Malappur | [2/80] Ba
Data Entry  Lawsl -4 12 | am
operator el 1
Beauty B | Assistant | NSOF BWS/O0 290 | Trivandru | [1/30) 30 |
4 Wallness Beauty | Lewel -3 101 m
 Therapist | i | . !
S | Electronic | Mobile NESOF ELE/CRTI | 400 Matappur | (2,60} ' 60
& Phone Level 4 o4 ' am
Hardware | Hardware
Repair | |
Technicia |- '
n -
& | Automotiv | Maintena | Not Malappur | (2/60) 60 '
e noe Aligned 4
Techmnicia
n - Senice #
 Warkshop
7 | Automativ | | Mot Malappur | |2/60} &0
e | Automotiv | Aligned I am
-
| Electrician
B Automaotiv | MS0F ASC/OL1 | 450 | Malappur | [2/60) B0
e Showroa | Level -4 1 am
m |
Hostess-
| Customer
[ Relationsh
i
Executne

‘,';;_ﬁmmmﬂl.@z‘mmq;
(Rela e AR S

Mﬁ;}fqd -iqh

—

.

Sector Job Roles | MNSQF QP Code No. of District wise Target/ Total Total
5l.No Leve | Ktiits Job role Target/ Target
Excluging | (No. of batches/Total | Job
. Digital Target Mos) Role
| | | literacy)
1 Tourism Fromt Office | NSQF | THG/QO102 | 320 Trivandrum {B/240) | 480
| Resprigta
- Lo Kozhikode |8/240) -

wospitality | 4
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Z | Tourlsm HaoLse | NSOF | THC/OG203 . 250 Trivandrum (B/240} 4BD
[ B Keeping | Lewvel |
| Hospitality | Attendant{ | 3 Korhikode {8/240)
| Manisal
| Cleaning) —

3 | Heglthcare | Medical | Not | Ernakulam (4120} | 120
Records | Ahigned
and Health

Irtormatian
| TEl:hE'Ei'an

SI.No Sector | JobRoles NSQF QP Code | No.of | District wise Target/ | Total = Total
Level 1 - Job role Target/ Target
b {No. of lob Role
[Ewdufmsr batches/Total
Digital - Target Nos)
- literacy)
|1 .| Retall | RetailSales | NSQF | RAS/QO104 | 320 .| Malappuram | {4/120) | 120
Associate | Level 4
| 2 | m/mEs | Domestic | NSQF | 55C/02212 | 440 Thrissur {2601 60 180
' Data Entry | Level 4 ’ |
Operator
1
TN

Dr. SRERAM VEMNKITARAMAN [AS
Managing Duwecior
Karala Asadamy for Shills Excefencs
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Annexure B

Pre-conditions that should be complied by the Training Providers before initistion of any batch

1. The Training Provider [TP) shall strictly follow the latest Guidelines for Accreditation, Affiliation &
Continuous Monitoring of Training Centers for the Skills Ecosystem [5kill Ecosystemn Guidelines),
issued by NSDC

2. The Training Providers, who has not identified the Training Centres, should identify the same within
15 days, from the date of receipt of this Proceedings via email. The Training Centres shall submit
Centre Accreditation and Affiliation Form [(CAAF) in SMART Portal and should get i accredited. The
Training providers will be allotted a maximum time frame of 60 days, from the date of receipt of this
proceedings, via email for getting the Training Centres accredited and affiliated. Fallure to comply
with this timeline by the Training Providers, the target allocation stands cancelled and nullified. Any
relaxation in these norms will be subjected to the approval of KASE PMKVY State Project Approval
Committee (SPAC).

3. The Training Provider should strictly follow the latest Branding and Communication guidelines of
PMKVY 2016-20 (PMKYY Bramding & Communication Guidelines available on
http://pmkvyofficial org/Marketing-Guidelines. aspx). Each training provider should ensure social
media presence and engagement via Twitter and Face book. TP shall ensure compliance with social
media guidelines, available on the website. There should be display of board with KASE logo with
name of the training centre should prominently be displayed as back drop for the stage. Wide
Publicity shall be given for selecting candidates through Media, local cable TV and Advertisements
through Banner, Poster, Pamphlets, etc.

4. Training Provider need to courier the duly filled Indemnity Bond on a non — judicial stamp paper of
appropriate value within 07 days of receipt of this Proceedings, via emall. Bond shall be notarized,
stamped and signed on all the pages including stamp paper. Bond shall be signed only by authorized
signatory of Training Provider's Company. A bond submitted by authorized signatory of Training
Provider is sufficient with respect to all affiliated Training Centers reported by them presently and
in future for conducting PMEKVY trainings. The format is attached herewith for vour reference
{Annexure C). g

5. In order to receive SDMS credentials for your training Center, please follow the process mentioned

below. =

: New Training Provider Existing Training Provider

| Click on the URL -| Click on the URL - http.//tp.nsdeindia.org/Login

| http://tp.nsdcindia.org/Login Login using the existing TP SDMS usemame and |
Click on TP- 5ign Up password
Fill the fields mentioned in the TP form TP 5POC to add and submit the TCs which have
Click on “submit’ been aliocated job roles & corresponding targets |

TP 5POC will recejve the TP SDMS credentials | as mentioned in this target allocation mall

TP to login with the TP SDMS Credentials to. KASE 1o approve the TC, job role and targets

add new TC Post All information approved by KASE, TC S5POC
TP SPOC to add the TCs which have been  will receive the TC SOMS Login id and password
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MNote:

10,

11.

12.
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zllocated joo roles & corresponding 1argeis a8 In case of Target aliocation to additional job
mentioned in this proceedings of Managing role, or additional target to existing job role for
Direcior, KASE. an Existing TC, TP to click on "TC 5creen-> Select
KASE to approve the TP Form respeciive TC-> Add Additional Job role/Target-
KASE to approve the TC, job role and targets > enter value as per target allocation email -=
Post All information approved by KASE, TC | submit
SPOC will receive the TC 5DMS Login id and
- password

# The date of target allocation should be the date of Proceedings of Managing Director, KASE
for the said Training Provider

= The SMART QCI 1D is TP/TC SMART ID
o Fields on SDMS must be filled as per the information given on SMART

Training Provider shall ensure proper updation in the portal for assessment of training on
completion of the same.

Training Provider shall initiate the mobilization activities for the above job roles. All the mobilization
efforts, including Kaushal Melz; shugld be conducted immediately. Please note that it is mandatory
to involve local MPs and MLAs in the Kaushal Melas. The information regarding the activities has 1o
be captured and shared with KASE immediately, In addition, you are reguired to publish the
information on Kaushal Melas in local newspapers/other print & electronic media and share the
evidence with KASE,

Installation of Aadhar-Enabled Biometric Attendance System (AEBAS) for capturing attendance is a
mandatory reguirement. Detailed information and process can be downloaded. You are required to
submit -original on boarding form in hard copy o KASE for further processing. Additionally,
attendance of trainer and trainee will have to be captured phyzically in registers with signatures.
Treining should be started after the installation of Aadhar enabled bio-metric device to record the
attendance of Trainees and Instructors. Aadhar Number for trainee is mandatory.

Each trainee shall be given an induction kit and trainee hand book training manual for reference as
prescribed under PMEVY guide lines. Training providers have to purchase the induction kit and hand

books from the empanelled list of suppliers on receipt of this target allotment and submit the bill 1o
KASE for reimbursement.

SSC TOT Calendars and contacts for TOT are largely available on NSDC website, under Standards and
Cluality Assurance page The link is: http://www.nsdcindia org/standards-and-guality-assurance

It is ‘mandatory for trainers to undergo MIESBUD certification for taking soft skills and
entrepreneurship classes at training Center.

Any enrolment beyond the permissible capacity as per SMART inspection report will be construed as
void and the training centre will be subject to action as per guide lines which may lead 1o suspension
of the TC.

= anmy for Skiy,
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13. Training Provider shall furnish an agresment with KASE incorporating all the terms & conditions

14. Training shall be confined to the job roles and targets slloted to the training provider in compliance
with the procsedings.

15. Training Provider is responsible for mobilization of candidates, verification process and selection of
candidates for the proposed sector training and also placemeant of candidates.

16, Training Providers shall ensure a minimum of 70% placement of candidates trained by them and also
submit the complete detalls of the trainees placement like name of the trainee, firm in which he/she
is placed with address, job position, monthly salary, along with skill training certificate number at
the end of training.

17. A Training Coordinator shall be nominated by the Training Provider for coordinating the entire
training programme.

18. Training cost payment will be paid as per PMEVY guide lines {Common Norms) as amended from to
time to time. No amount will be paid over and above as mentioned under PMEVY guide lines,

19, The training centre has to ensure unf:rte-rrunted power/electricity for the conduct of training.
\

20. Appropriate safety measures are to be taken for the safety of the candidates, personnel deployed
therein and of the available infrastructure at their own cost and risks.

21. Training Providers shall submit Utilization Certificate for all payments received.

22_Training provider shall not collect any training fee or other charges. Violation of the clauses may lead
to cancellation of approval from PMEVY 2.0 C55M component under KASE.

23. Batch wise / Course wise scheduling of training proposal should be put up in the notice board as well
as in the Training Prowvider's Web portal.

24, Before commencement of training, all TRAINERS are to be TOT certified.

25. Training Fn;;vid-er with Franchise TC's will not be entertained and are not eligible for target
allotment, If found to be running PMEVY courses in Franchizee Centres,

26. Training Provider shall ensure that the required hours of training would be available withnecessary
holidays in between the start date and end date.

27. Any unauthorized declaring of holidays or wind-up of training is not entertained and will be treated
as violation of the norms.

28. Targets are valid on the condition the job roles are aceredited and affiliated during the period of
training:

29, Non compliance of the aforesald causes may result into but not limited to suspension with
intimation to Government Department, State and Central Ministries for further action if deemed
MECELLAry,
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Annexure C
Undertaking-cum-Indemnity on behalf of ...ciiniimcsianne

I, ) and authorized signatory and acting on behalf of

. a company registered under the Companies Act, 1956 / Companies Act, 2013 having is
regustered uﬂlr_‘e e e i o OR 2 Society/Trust registered under ... N3VINE
its registered Office 81 ... mimcsienecsnnss | TTTBININE Provider”), do hereby, in consideration nf ai'l'iliatiuﬂ
and allocation of training targets under Pradhan Mantri Kaushal Vikas Yojana, state, confirm, assure,
deciare, and irrevocably undertake as under:

(1) That we have read and understood the following guidelines (hereinafter collectively referred as "PMEVY
Guidelines™) which are available on www.pmkvyofficial org:

(a) Pradhan Mantri Kaushal Vikas Yojana Guidelines (2016-2020);

(b) Guidelines for Accreditation, Affiliation and Continuous Monitoring of Training Centres for
the Skill Ecosystem:

g

{c) Branding and Communication Guidelines.,

[2) That we shall regularly visit www.pmkvyofficial.org and keep ourselves updated with the recent PMEWY
Guidelines.

(3] That we are and shall continue to be in full compliance of PMKVY Guidelines, as amended from time to
time, with respect to all affiliated Training Centres reported by us presently and in future for conducting
PMENVY Trainings.

{4) That in the event of any non-compliance with PMEVY Guidelines and [ or if any of the information and
Jor dacuments furnished by us are found to be incorrect and / or misleading and / or mismatching with the
data uploaded in Skill Development Management System (SDMS):

(a) Kerala Academy for Skills Excellence (KASE) shall have the right to take any action including but not
limited to withdrawal of the affiliation of that particular non-compliant Training Eentre[!.] or all the Training
Centres of Training Provider, at the sole discretion of KASE;

(b} KASE shall have the right to recover the disbursed amount and withhold any further disbursement.

{c) We will indemnify, hold harmless and keep indemnified KASE, its directors, empleyees and other officers
from and against all claims, liabilities, losses, fines, penalties, fees, costs (including legal fees and expenses)
etc. suffered and / or incurred by KASE due to such misrepresentation or viclation of PMKVY Guidelines.
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Theabove undertakings, dedlargtions, confirmations and statements shall be binding on the Training

Provider at all imes.

Signed and delivered by me

iName],

[ Designation) on behalf of M/s

an this the day of

2018,

Authaorized Signatory Mame

Designation =

For

{Mame of Organisation)

Place:

Diate:

Organisation Seal

Witnesses: Signed and delivered by
Provider, before me on this the

, the witness named Training

day of . 2018

Place:

Date:
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